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The Impact of Corporate Social Responsibility and Organizational
Green Culture on Employees' Behavior Towards Environment
and Society

Abstract

This research highlights the impact of Corporate Social Responsibility
(CSR) and Organizational Green Culture (OGC) on employees» behavior
outside the workplace. Despite the importance of these practices in the
development of companies and society at large« their effectiveness in
encouraging employees to act socially and environmentally responsible
outside their professional environment remains unclear. This study is
based on analyzing the relationship between CSR and OGC«¢ and their
influence on employees» behavior towards the environment and society
beyond the confines of their companies. The study sample consisted of
301 employees from the private and public manufacturing and service
sectors in Istanbul and Ankara, Turkey. The data was collected through
a survey and statistically analyzed using the Structural Equation
Modeling (SEM) approach. The results indicated that OGC has an
effective impact in motivating employees to act environmentally and
socially responsible outside their company. However« there was no clear
relationship between the company>s CSR activities and the employees»
environmentally and socially responsible behavior outside the company,
suggesting that companies and institutions need to increase awareness
among their employees about positive responsible behavior towards the
environment and society through various programs, activities, and events.
Additionally, companies with a green culture tend to actively participate
in CSR activities. This research is among the few studies focusing on
encouraging environmentally and socially responsible behavior among
employees¢« which can serve as a foundation for transforming society
towards sustainable development.

Keywords: Corporate Social Responsibility, Organizational Green
Culture< Employee Behavior, Society, Environment
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